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Unfv. of Rochester Library




Row 1: E. Rockwell, T. Diebold, J. Witmer, A. Belknap, J. Bigenwald, H. Pratt, C. Schoenfeld, L. Bassage, C.
Violette. Row 2: R. Holland, H. Martens, D. Anderson, D. Shields, W. Sy, R. Brubeck, R. Whitney, L. Kish, C,
Czekaj, E. Gibson. Row 3: D. Sloan, K. Hayden, J. Faber, G. Emmonds, W. Friedrich, N. Arnmeim, J. Gillespie,
E. Hajim, D. VanDerMeid, J. Milliman, W. Yantz, Row 4: F. Nelson, D. Kreppein, J. Winter, C. Harris, G. Milli-
man, J. Sanchez, J. Lange, T. Manzi, S, Shaw, R. Hohlstein, G. Smith. Row §: R. VanDerMeid, R. Williams, H.
Porter, J. McGill, D. Hegg, S. Shoup, R. Scaer, J. Hageman. Row 6: R. Monroe, R. Witmer, C. Schafer, M. Dunn,
P. Kraska. Row 7: J. Burgess, W. Anderson.
Theta Chi Fraternity- 1957






Air Force High Explosive Test -
1968 .
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Jerra leki(1969) Pratt/Brace.
Brown
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Terra Tek - Laboratory - 1975
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SAIC - KEY FACTORS IN THE EARLY YEARS

Employee Ownership Defense

Hire Good People ERergy.

Decentralized mgmt Information Services

Growth Necessary Environment
Key: SE&F Programs

MISSION: SAIC DELIVERS BEST VALUE SERVICES & SOLUTIONS BASED ON
INNOVATIVE APPLICATIONS OF SCIENCE & TECHNOLOGY

SAIC -1980's and early 1990's




PRATT Group $5M to $50M
(1981-1993) - Lessons Learned
1981 1988 1993

Build Revenue $5M $25M $50M

Build Staff 50 250 500
Lessons Learned:

1. Hire key people (Voegele, Bache — cork theory)

2. Build with customer — DOE Yucca Mt Project
(DOD) DARPA — gain their trust and perform

3. Key wins as flywheel — DOE Yucca Mt ($10-20M/yr)
DARPA Center for Seismic Studies ($5-15M/yr)
(both have lasted 20+ yrs)

4. Reward your people: Great programs,
stock, bonus, promotions, personal growth
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ARPA Seismic Center=1986
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" Soviet Nat!l Academy IT Project
(Moscow — 1986)




Visualization Centers — BP & PDVSA

e BP HIVE
— Results
e SAIC provides technical support and

ongoing technical development

Use is being expanded beyond geotechnical
to financial and business applications

e PDVSA CAVI
— Results

3D virtual reality to o
visualize oils reservoirs

e—

SAIC introduced the technology
opportunity

Increase synergy between Geologist and
Petroleum engineers

Reduce field reservoirs studies.
Optimize production plans - $3.3M saving

Now creating a number of CAVIs and
smaller visualization centers

Help to create a common knowledge
between disciplines

Value added over

o WSS Petroleum Industry Visualization
Centers




Corporate Overview (2001)

IT, Telecom, and Systems Integration Across Our
Business Verticals _
Rankings
e \We are big and robust #1 Private IT Company in U.S.

— Over 40,000 employees, 70% of Business Week 2000

professional staff hold technical degrees #8 America's Most Admired Companies:

— Business verticals: Energy, Defense Computer and Data Services Fortune

— Telecom, Environment, Healthcare 500 2001

: : #1 Best R&D C in U.S.
e \We Are Financially Stable R:thef‘r,-ng‘}r‘g“BS”y "

— $6.0 billion in revenue #4 Top 100 Worldwide
— Steady growth over 32 years Outsourcing Contract Wins
— $5 billion in cash and marketable securities by Outsourcer, IDC 1999
#313 in Fortune 500
o \We Are Global

— Over 150 offices around the world
— North America, Latin America, Europe focus

e \We Are Entrepreneurial

— Employee owned

— Agile and innovative




The SAIC Family of Companies - 2001

Minority Interests
Private Companiea

Conita

Cosmocom.com
Digilons

o-Bane LLC

Go2 Systems, Inc.
Granite Systoms

I-Engineer.com

LGC Wircless, Inc,
NextEngine

Nuera

SPARTA

Vocal Data

Mmority Intarests
Public Caompanion
Cyborplox

Daleen Technologies
Groupe Storia
Intrusion.com

Nusce Comwmmications
VeriSign

Predictive Systorms

Wholly Owmnad Subsidiarios

Significant
Partial
Owrnoerahip

Minority
Intoerests Private

Tedlium

“These eatities are pot
partof oarconsolidated
faascal statements
for FY2001
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One Path - Howdy’s Top 10

— Get educated — U of R — build a foundation - no
boundaries

— Treat each step on your Journey as an
Opportunity - Air Force

— Be entrepreneurial and take risks -Terra Tek

— Network/find mentors — Universities (U OF R,
MIT, Univ Utah, UC Berkeley) and Companies

— Build an organization with good people — reward
and mentor them - Terra Tek and SAIC




AND

— Be involved in what is important to You and Others
— Be Agile and make your Clients Successful

— It’s all about the people/networking/relationships

— It's a WE world, not a You world — give back

Finally - Most importantly - It’s all about Family

IT'S A FIELD OF DREAMS — Build it




Riley, Jake, Dave, Kevin, Drew w/
Amy in Maine
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Hanover, PA (C|rca 1828) - 2010




Zulu Wédding- Jess and Bonga
South Africa - 2011/2012




