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Land Acknowledgement
The University of Rochester sits on the homelands of the 
Onöndowa’g:a’ (Seneca) Nation, the “Great Hill People” and 
“Keepers of the Western Door” of the Haudenosaunee 
Confederacy. As an institution, we recognize the injustices that 
disrupt their stewardship of this land to this day. We honor and 
respect these lands and the Onöndowa’g:a’ people’s ongoing 
claims and connections to them.
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Research clearly demonstrates that 
even the most egalitarian of us is 

subject to unconscious prejudice of 
some sort.

It still happens and we all do it!



The everyday verbal, nonverbal, 
and environmental slights, 
snubs, or insults, whether 

intentional or unintentional, 
which communicate hostile, 

derogatory, or negative 
messages to target persons 

solely upon their marginalized 
group membership. 

What are Microaggressions?



Examples of Microaggressions in a 
Lab Experience

Verbal Nonverbal Environmental
Calling an Asian 

student by the other 
Asian students name

Touching a Black 
woman’s hair without 

her permission

Every professor in 
the department is 

White

“Wow! I am 
surprised, you are so 

well spoken and 
articulate” 

Consistently not 
calling on a Latino 
student when they 
raise their hand to 

speak

Excluding LGBTQ 
students from 

research projects or 
publication 

opportunities
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How to Deal with Hate Speech

Pause

Fact-check

“Hate Speech” is offensive discourse targeting a group or an individual based on inherent 

characteristics (such as race, religion, or gender) and that may threaten social peace.

https://www.un.org/en/hate-speech/take-action/engage

React

Challenge

Support

Report

Educate

Commit
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90% - 95%
of participants indicated hidden biases.

When Harvard University debuted the Implicit Association Test (IAT) in 1998,

TAKE THE TEST!
https://implicit.harvard.edu/implicit/takeatest.html

DID YOU KNOW?

 

https://implicit.harvard.edu/implicit/takeatest.html




For Everyone:

Check out your 
Ombudsperson

https://www.rochester.edu/ombuds/ 

https://www.rochester.edu/ombuds/


For University Employees:

File a PADH Complaint

https://www.rochester.edu/diversity/eoc/#harassment

https://www.rochester.edu/diversity/eoc/#harassment


For Students:

Submit a Bias Related Incident Report

https://rochester.edu/care/reports.html 

https://rochester.edu/care/reports.html


Sharing Information
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